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Abstract

A university with a relevant curriculum offers authentic practical work experience integrated
in the subjects to capacitate the graduates to be job-ready to meet the demands of employers
in the industry. In contrast, the graduates are confronted with numerous difficulties in finding
a job with their acquired that lacks the required skills from degree curriculum. Based on
graduates' self assessment report, this study described the match of the educational
qualifications and relevance of the curriculum of the graduates to their current employment. A
survey research design was used to gather the self-evaluated responses of 1761 individuals
who graduated during 2012 to 2017 from the seven colleges of Mindanao State
University-General Santos City (MSU-GSC), Philippines. Questionnaires were distributed for
data collection through face-to-face and online data gathering. Results revealed that the
supply of graduates’ educational skills are highly matched with the skills demanded by the
industry and that the curriculum is responsive to the present employment. This research gives
implications on academic and economic policies. The university needs to anchor the
curriculum evaluation measures to test the graduates’ employability based on a competence
model anchored in real-world work settings. The study highlights to conduct a tracer study
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across the university with a focus on the job-specific skills of the graduates as per degree
specialization and evaluate each specific major course based on the prospectus of the
program to align MSU-GSC’s course offerings to the needs of the industry.

Keywords: Relevance, Educational qualifications, Job mismatch, Tracer, Employability,
Curriculum, Higher education

1. Introduction

The graduates have difficulty in finding and getting a job that rightfully match to their degree
courses due to domineering factors brought about by the incongruence of educational
qualification level and insufficient mastery of skills required for employment. Such reality
suggests that universities have not fully prepared the graduates in skills training and that the
curriculum is not relevant to the challenges in the modern global labor market (Adeyemo,
Ogunleye, Oke, & Adenle, 2010). “To ensure curriculum relevance, a curriculum is needed in
which authentic practical work is the base, and subjects are integrated with students’ practical
work experience” (Hiim, 2017).

If the need for relevance in the curriculum is not met, graduates are then prompted to take a
lengthy transition from the university to the labor market which leads to a long time looking for
an appropriate job that matches their qualifications (Ho, 2015). The learning competencies are
a loss on investment when graduates are unable to fit the degree, interests, and capabilities
developed at a university to the demands of the labor market (Corominas, Saurina, & Villar,
2010). This education-job mismatch is an important indicator of the performance of higher
learning.

Based on the result of a survey of Capsada and Prades (2015), employers highly rate the
shortage of applicants with the right skills (60%) and graduates in a given field (30%) as part of
the difficulties in recruiting graduates, while Bachelor’s degree is considered as an important
factor in recruitment. Likewise, Eurobarometer (2010) reported the same shortage as part of the
obstacle in filling in vacancies in Luxembourg (73%), Germany, Austria and Norway
(61%-63%), and Turkey (68%).

Moreover, job mismatch postulates a major challenge to universities and labor markets in the
Philippines (Baking, Quiambao, Cruz, Buenviaje, Nicdao, & Nuqui, 2015). This prevailing
situation is projected to widen the gaps between education and jobs in the industry (Medina,
2015) and an even important issue to deal with relative to economic (Jovovi¢, Puraskovi¢, &
Radovi¢, 2017; Yusoff, Omar, & Zaharim, 2013) and educational policies in the country. The
employability skills of the graduates of higher education and the requirements needed in the
present and future workplace should match in both environments (Abas & Imam, 2016).
Employers prefer to hire graduates who possess the qualifications that their company looks for
during recruitment (Hodges & Burchell, 2003).

As a solution to the situation, conducting a tracer study can provide information to improve
academic, training, and employment policies and help graduates to decide on their education or
career paths and grasp the needed skills in the labor workforce (Schomburg, 2016). Significant
studies on graduate employment give a limited description of the professional success of
graduates such that employment status serves as indicators for professional success (Adeyemo,
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Ogunleye, Oke, & Adenle, 2010). These studies disregard the complexity of career plans and
the employment factors that the graduates experience in the workplace.

These scenarios propelled for the conduct of this study that determined the relatedness of the
educational qualifications and the curriculum of the graduates to their present work. This study
specifically reported on the area of specialization of the graduates and their employment
profile.

1.1 Research Questions

Changes have taken place over the last six years in the seven main fields of knowledge
concerning the education-job match. This study analyzed the match between the educational
qualification and curriculum of the graduates and their workplace. It has answered the
following questions:

1). To what discipline and area of specializations do the graduates belong?

2). What is the employment profile of the graduates in their current work relative to:
2.1) Length to Land on the First Job

2.2) Employment Status

2.3) Monthly Income

2.4) Present Position

2.5) Type of Organization

2.6) Classification of Industry

3). What is the level of the match of the degree or field of study of the graduates to their
employment?

4). What is the level of relevance of the curriculum of the graduates to their employment?
2. Method

A descriptive survey design was used in this study to determine the match of the educational
qualifications and curriculum of the graduates to their current employment. It studied the
inter-relationship between qualifications and work experiences of the graduates. The
respondents of the study were from private and public employment sectors in SOCSARGEN
which include South Cotabato, Sarangani, and General Santos City. This research was also
part of a study in which the scope and the objectives were focused on the job satisfaction, job
performance, and degree of fit and the level of match of the general employment skills, and
personal attributes of the graduates such as teamwork, timeliness, diligence, among others.

2.1 Respondents

The study involved randomly selected graduates employed in various organizations in
SOCSARGEN (South Cotabato, Sarangani, and General Santos City), Philippines. It included
the graduates covering from batches 2012 to 2017. It was difficult to trace the graduates of
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2012 to 2013, these graduates were holding positions with huge responsibilities in their
respective organizations and cannot render their time to participate as respondents. However,
those graduates who volunteered to answer the survey came from six academic batches: 2012
(9% or 153), 2013 (10% or 173), 2014 (16% or 289), 2015 (20% or 360), 2016 (26% or 289),
and 2017(19% 325). Out of 8, 256 graduates, 1761 of them volunteered to participate in the
tracer study. Table 1 shows the profile of the graduates.

The number of respondents who participated in this study consisted of 63% or 1101 females
and 37% or 660 males who graduated from academic years 2012 to 2017 (Table 1). There are
more female respondents than the male respondents who volunteered to participate in this
tracer study. Further, the greater majority of MSU-GSC graduates are single (87%) and only
12% are married since they are still in their prime age. The graduates are comprised of
multicultural groups since MSU-GSC has a special mandate to provide quality education
especially to Muslims and Indigenous People who belong to the cultural minority group. The
zero percent in the ethnic affiliation explains there were only few graduates who participated
since their population in the university is very small compared to the majority group
(Cebuano and Ilonggo). However, they are given special privileges in the university such as
lower-cut off scores in the entrance examination, among others. General Santos City is also
predominantly composed of Cebuano and Ilongo tribes.

Table 1. Profile of MSU-GSC Graduates

Gender % Ethnic Affiliation % Ethnic Affiliation %
Male 37 Aklanon 1 Mansaka 0
Female 63 Bagobo 0 Samal 1
Age Batangueno 0 Sangil 0
20-21 4 Bicolano 0 Subanen 0
22-23 30 B'laan 3 Surigaonon 0
24-25 34 Boholano 1 Tagakaulo 0
26-27 21 Cebuano 37 Tagalog 1
28-30 8 Ilocano 4 Tausug 2
31-above 3 Ilonggo 28 T'boli 1
Civil Status Iranon 0 Tiruray 1
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Single 87 Kalagan 0 Waray 0
Married 12 Kapampangan 0 Mixed Ethnicity 0
Separated 0 Maguindanaon 17
Single Parent 1 Mandaya 1
Widower 0 Manobo 0

*Zero percent indicates that there are less than 8 individuals for each choice.

Hence, MSU-GSC Graduates are accustomed to the different cultures which is an advantage
for the graduates since they can deal with people from other tribes having different cultural
background in the workplace. Contrary to this, Nagarajan and Jenny Edwards (2014) stated
that cultural awareness and ability to work with cultures is a vital skill but which was lacking
in their graduates’ attributes.

The detail of the professional eligibilities of MSU-GSC graduates having their degree-related
licenses is presented in Table 2. The graduates acquired licenses related to their courses, Civil
Service (CS) professional licenses, and other board examination licenses. Majority of the
graduates are licensed professionals whether related to their degree or a general license such
as the Civil Service Professional.

Mindanao State University-General Santos City has seven colleges and the graduates were
representatives of each college, namely: agriculture (COA), business administration and
accountancy (CBAA), engineering (COE), fisheries (COF), education (COE), social sciences
and humanities (CSSH), and natural sciences and mathematics (CNSM).

Table 2. Professional Licenses of the MSU-GSC Graduates

Colleges Degree License or with CS RPT & CS No Total
CS Response
Registered Agriculturist 25%
Registered Agriculturist with CS 14%
COA 1% 4%  25% 100%
Engineer with CS 13%
Registered Engineer 19%
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CBAA  Certified Public Accountant with CS  27% 1%  35% 37% 100%
COED Registered Professional Teacher 57% 39% 2% 2% 100%
Registered Engineer with CS 40%
COE 1% 4% 7% 100%
Registered Engineer 48%
Fisheries Technologist 23%
COF Fisheries Technologist with CS 8% 0% 19% 49% 100%
Registered Professional Teacher 1%
Medical Doctor with CS 1%
CNSM 22% 43% 33% 100%
Registered Nurse with CS 1%
CSSH  Registered Professional Teacher 30% 16% 18% 36% 100%

Legend: RPT (Registered Professional Teacher); CS (Civil Service Professional License).

2.2 Instruments

The researcher designed a five-page questionnaire as an instrument of the study. Experts
validated the questionnaires which were tested thereafter to ensure the reliability of the said
questionnaires. The experts were composed of a principal and faculty of the graduate school
of MSU-GSC, a full-fledged professor from the same university, a specialist from the
Department of Trade and Industry, and a guidance counsellor from the public employment
organization. All the validators are research degree holders. Moreover, the paper-based
instrument was administered in the different offices where the graduates are employed. An
online version of the questionnaire was also given to the graduates who were accessible
through their Facebook accounts.

2.3 Data Collection

After field testing for the reliability of the designed survey questionnaires, the researchers
gathered the actual data by going to different organizations and asking for the approval of
heads of the respective offices. The instruments were also made available online to reach the
graduates even in the farthest location of SOCSARGEN. The online version of the instrument
was accessible in Facebook that woud open in a Google form. Confidentiality of the data was
adhered to and ethical standards were followed by obtaining a filled consent form before
answering the instrument. Approval was obtained from the Institutional Ethics Review Board
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before the conduct of the study. The survey was conducted within a period of ten months
which started from August 2018 until May 2019.

2.4 Data Analysis

The present study delved into an an analysis of the educational qualifications and job match
among the graduates of the university. Descriptive statistics such as frequency, mean, and
percentage were applied as treatments.

3. Results and Discussion

There were 1, 761 graduates who gave their feedback regarding their qualifications which
they acquired from the university concerning the degree of match of the curriculum to their
job. The educational qualifications of the graduates helped them land careers and acquire
stable jobs in the industry. Majority of the graduates only have Bachelor’s degree as their
highest educational attainment (92%) while only 7% (161 respondents) of them have their
master’s degree and 1% (10 respondents) earned their doctoral degrees. Very few of the
respondents are post-graduate degree holders. This reality can be attributed to the lack of
offerings of masteral and doctoral degrees from colleges and universities related to their
bachelor’s degree courses in SOCSARGEN Area.

An example for this is the lack of courses in graduate studies aligned to Agriculture,
Accountancy, Natural Sciences and Mathematics, Fisheries, and Engineering. Majority of
those who acquired their master’s degree are graduates from the College of Education since
the graduate courses are offered in the said location.

Table 3. Area of specializations of the graduates from the seven colleges

Colleges % Colleges %

Social Science & Humanities 23% Agriculture 15%
AB English 5 BS Agricultural Busi. Man. 2
AB Filipino 8 BS Agricultural Eng. 6
AB History 3 BSA Agronomy 5
AB Islamic Studies 3 BSA Animal Science 2
AB Political Science 3
AB Sociology 2

Engineering 9%  Bus. Admin & Accountancy 10%
BS Civil Engineering 2 BS Accountancy 4
BS Electrical Eng. 2 BS in Business Economics 3
BS Elec. & Comm. Eng. 2 BSBA Entrep. Marketing 1
BS Mech. Eng. 3 BSBA Management 3
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Fisheries 7%  Education 26%
BS Fisheries 5 BEED General Education 18
BS Marine Biology 1 BSED Biology 3
Natural Sciences & Math 10% BSED English 2
BS Biology 3 BSED Filipino 1
BS Information Tech. 2 BSED Mathematics 2
BS Mathematics 5

The graduates belong to various fields of study with different area of specializations (see
Table 3). Mindanao State University-General Santos City caters seven colleges. Graduates
from the College of Education constituted 26% of the graduates. Majority of these were from
the Bachelor of Elementary Education (BEED) specializing in General Education. On the
other hand, the Bachelor of Secondary Education major in Biology, English, Mathematics,
and Filipino have nearly similar share.

Furthermore, 23% of the respondents were from the College of Social Sciences and
Humanities. Representatives from the said college were composed of 8% respondents
specialized Bachelor of Arts (AB) in Filipino and 5% of respondents specialized AB English.

About 15% of the respondents were from the College of Agriculture. Specifically, those
graduates specialized Bachelor of Science (BS) in Agricultural Engineering (6%), Bachelor
of Science in Agriculture (BSA) Agronomy (5%), BSA Animal Science (2%), and BS
Agricultural Business Management (2%).

Graduates from the College of Business Administration and Accountancy comprised 10% of
the total respondents with an area of specialization in BS Accountancy, BS Business
Economics, BSBA Management, and BS Entrepreneurial Marketing. It constituted of 10%
from the College of Natural Sciences and Mathematics who specialized in BS Mathematics,
BS Biology, and BS Information Technology. Lastly, 9% of the respondents were graduates
of the College of Engineering. They specialized in BS Mechanical Engineering, BS Civil
Engineering, BS Electrical Engineering, and BS, Electronics and Communications
Engineering. Seven percent of graduates were from the College of Fisheries who specialized
in BS Fisheries and BS Marine Biology.

The respondents of a tracer study also came from different academic majors such that 27%
majored in agriculture, 27% in education and social sciences, 20% in construction and
engineering, and 26% in business (Ho, 2015). Evidence from surveys stated that
career-specific and generalist degrees can produce employability outcomes among the
graduates (Kinash et al., 2014).

This study also traced the employment profile of its graduates for the academic institution to
provide for the needs of manpower in the industry. The graduates were asked about the
waiting period for them to acquire their first job after graduating from the university.
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It can be noted (Figure 1) that 24% (425 persons) of the graduates obtained their first job in
less than a month after graduation. Also, 20% (357) of the graduates were hired in a span of 2
to 3 months after graduation. In less than a year after graduation (seven to eleven months),
12% (208) graduates got hired in a job.

A\ M ac rot h i n k International Research in Education

However, 17% (301) of the respondents said that they acquired their first job after one to two
years of graduating from the university and 3% (60) landed their first job after 2 to 3 years,
and one percent (18) in three to four years. Among those graduates who obtained their first
job after 1 to 2 years of graduation from MSU-GSC were mostly from the batches of 2015 to
2017. A significant share (17%) of graduates obtained their first job within a year or so after
graduating from college. These graduates are distributed discretely within six years of
academic classes. At present, the majority of these graduates who took their first job after two
years of graduating from MSU-GSC were employed in the Education Industry and working
for the National Government as part of the teaching workforce of the country.

5 years above | 0%

3tod years [l 1%

2to3 years [ 3%

IR EVRU =R P —————————— I R
7 to 11 months | 1:°:
4 to 6 months [ (4%
2003 monthS s ———————, 20
Less than a month | , 242
No response [ 3%

0% 5% 10% 15% 20% 25% 30%
Percentage of Graduates

Time to Acquire First Job

Figure 1. Length of time for MSU-GSC graduates to land on their first employment

The data shows that more than half of the graduates obtained their first job in less than 6
months after graduating from college. Similarly, out of 710 graduates (respondents) from 13
academic programs, 83.80% found jobs right after graduation, and 12.11% land a job in less
than a year (Gines, 2014). However, this current study has better transition result from the
university to the workplace than the result of the study of the National Commission for
Further and Higher Education (2016) where 47% of graduates had found employment in the
first 12 months after completion of studies and around 22% obtained it within one or two
years.

Figure 2 shows the employment status of MSU-GSC graduates. It shows that more than half
of the graduates (61% or 1067 respondents) hold permanent positions while 19% (328
persons) were employed on a contractual basis. Unemployed consisted of 7% (125
respondents) while self-employed formed only one percent (24 respondents).

27 http://ire.macrothink.org



ISSN 2327-5499

\ M ac rot h i n k International Research in Education
A Institute ™ 2021, Vol. 9, No. 1

W Regular/Permanent
B Casual

B Contractual
OSelf-employed

N Temporary
EUnemployed

mNo Response

Figure 2. Employment status of MSU-GSC graduates

It is clear from the result that out of 1761 sampled MSU-GSC graduates, 92% of them are
employed in an organization while 8% (149) respondents (including the self-employed) are
not working in an organization.

Out of the 149 graduates who are not working in an organization or choose to be
self-employed, 32% stated that they are not seeking for work because of advance or further
study while 16% of them did not seek for a job. Likewise, 12% of them decided not to find a
job due to family concerns and 4% did not find for a job owing to health-related reasons.
Among these graduates, 16% expressed that there is no job opportunity and 7% stated that
they lack work experience so they remain unemployed. The remaining 9% did not seek for
work because of other reasons.

Some of the other reasons from the graduates who are unemployed included: “just resigned
from the previous job, currently waiting for application results as registered qualified
applicants from DepEd [Department of Education], have an online business, preferred
freelancing,” and one respondent said that “it was hard to find a job aligned to one’s degree,”
and another unemployed graduate admitted of having “resigned the last job to look for
another which suits my credentials.”

Though many of the graduates hold permanent positions, others who hold temporary
positions can be explained by the study of Kiliswa, Udoto, and Konyango (2016) who
confirmed that the expected age bracket for permanent employment is 30 years of age after
going through four years in the University.

The monthly remuneration of the graduates is presented on Figure 3. There are only 5% (81)
of graduates who earn a monthly salary of P35, 000.00 and above. Most graduates earn a
monthly salary of P20, 000.00 to P25, 000.00 (30%) and P15, 000.00 to less than P20, 000.00
(20%). However, twelve percent (12%) earn a monthly salary below P10, 000.00. There are
also 9% of graduates who did not respond since there are graduates who have not worked in
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an organization.

P 35,000.00 and above 5%
P 30,000.00 to less than P 35,000.00 2%
P 25,000.00 to less than P 30,000.00 5%

P 20,000.00 to less than P 25,000.00 30%
20%

17%

P 15,000.00 to less than P 20,000.00

Monthly Income

P 10,000.00 to less than P 15,000.00
12%

Below P 10,000.00

No response 9%

0% 5% 10% 15% 20% 25% 30% 35%

Percentage of Graduates

Figure 3. Monthly income of MSU-GSC graduates

The data indicates that nearly half of the graduate employees earn a gross monthly income
between P10, 000.00 to P20, 000.00 which is the average wage that employees can
commonly earn while working in companies or organizations. More than one-fourth of the
number of employees earn a higher salary than the average wage. While, high-income earners
were those few graduates who earn more than P35, 000.00 per month.

Similarly, Baking et al. (2015) reported the income of their graduates that ranged from below
P 10,000.00 to P 30,000.00 and higher with the mean monthly income of P 18, 1900.47.
Whilst, the greater majority of their graduates earn a gross monthly income from P 10,000.00
to P 25,000.00.

The next figure shows the current position levels that graduates hold in their respective
organizations (Figure 4). The graduates have a series of jobs before their current jobs and
varied position levels thereby. But after years of graduating from the university and varied
roles in previous organizations, they now have acquired work experiences that paved the way
for them to be given relevant position levels.
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Figure 4. Present position level of MSU-GSC graduates

There are only 3% (48) of graduates who are at the managerial or executive position level.
There are 39% (688) of the graduates who are into teaching. There are some graduates from
different colleges that took the Licensure Examination for Teachers and are thereby licensed
as Registered Professional Teachers upon passing the said examination. This explains that
aside from the graduates of the College of Education, there are graduates of other colleges
who also went into the teaching profession such as the graduates of CSSH and CNSM among
others.

Also, 15% of graduates acquired company positions as supervisory or administrative and
rank and file employees which make up 17% of graduates). There are 5% of graduates who
have positions related to planning and training, 4% are into researching, while 14% of
graduates are classified into other occupations.

The data indicates that more than one-fourth of the number of MSU-GSC graduates worked
in teaching position levels and as regular position employees. There are those few graduates
who also who worked in the technical areas such as research, planning, and training and those
very few graduates who are having positions as supervisory or administrative and managerial
or executive positions in their organizations.

Moreover, MSU-GSC graduates are currently working in different types of legal
organizations (see Figure 5). There are 39% (628) graduates who are working for the
National Government, 25% (407) are affiliated in the Private/Stock Corporation and 10%
(159) employees are currently working in a local city government.
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Provincial Government
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Government Financial Institution

6%
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0% 10% 20% 30% 40%

Percentage of Graduates

Figure 5. Type of legal organization where MSU-GSC graduates belong

The result shows that more than 50% of the graduates are affiliated in a government type of
organization while the remaining graduates are affiliated in private organizations. There are
6% who are working either in private or government entities.

In contrast, a study (Loquias, 2015) revealed that 62% graduates were employed in private
companies, only 11% worked in government service, 2% were self-employed and 1% worked
in a semiprivate or, semi-government establishment but this can be attributed to the nature of
the jobs of the graduates since the respondents were Electronics Engineering graduates.

The graduates are employed in a different classification of industry (see Figure 6). In the
Education Industry, 41% of employees are working while some are in Agriculture and
Forestry (13%) and some are in manufacturing (6%), administrative and support services
(5%), and professional scientific and technical activities (5%). It can be gleaned from the data
that the graduates are employed in various industries but the majority are working in the
Education Industry.

The result shows that graduates of MSU-GSC are spread into different classifications of
industries. There are very few graduates, although not significant in terms of percentage share
but who are employed in arts, entertainment, and recreation, mining and quarrying, and
public safety. About 4% of graduates worked in other category of industries.
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Figure 6. Classification of industry of MSU-GSC graduates

Figure 7 presents the assessment of the degree of the graduates to match the field of study
they took to their current employment. The results revealed that 34% of the graduates rated
their degree as very highly matched to their present job. Further, 28% of the graduates rated
their degree as highly matched to their present job and 24% assessed that their degree is
moderately matched to their present job.

On the other hand, few of the graduates (6%) assessed their degree as less matched, and very
few (4%) of the graduates rated their degree as least matched to their present job. Only 1% of
the graduates remains neutral on it.

Those graduates who rated less and less matched are currently working in different fields as
senior environmental management specialist, community relations supervisor, development
worker, encoder, graphic designer, administrative assistant, document record controller, sales,
online English teacher, account operations specialist, freelance cultural worker, fireman, and
policeman, etc. Some graduates who were not Education degree holders also went into the
teaching field since many took the LET based on their professional eligibility. There were
also graduates whose field of specialization did not match with the available job. However,
based on the data above, this implies that more than half of the graduates’ specializations
were highly aligned to their present employment.
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Figure 7. Match of the degree of the graduates to their present job

A study admitted that there was a degree of the underutilization of skills among the graduates
(Aquino, Punongbayan, Macalaguim, Bauyon, Rodriguez, & Quizon, 2016). Though there
was a high proportion of employment about their college degree, 30 to 32% of graduates said
that their jobs were not aligned to their degree specialization. Despite acquirement of
unrelated college education, these graduates engaged in some kind of job for a living.

The graduates also assessed the relevance of the curriculum to their present job. The figure
shows that 35% of graduates assessed that the curriculum they had was highly relevant to
their job (see Figure 8). Also, 28% evaluated that the curriculum was very highly relevant
while 26% of graduates rated that it was moderately relevant to their present job.

B Very Highly Relevant

B Highly Relevant

B Moderately Relevant
Less Relevant

B Not Relevant

B No Response

Figure 8. The relevance of the curriculum of the graduates to their present job
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However, 6% graduates assessed that the curriculum they took was less relevant and 2% of
graduates who answered that it was not relevant at all. The 3% graduates remained neutral.
This non-relevance of the curriculum is attributed to the graduates whose present jobs are not
related to their discipline. However, many graduates have jobs that are aligned to their degree.
Thus, the result implies that more than half of the graduates rated their curriculum as highly
relevant to their present jobs.

A\ M ac rot h i n k International Research in Education

In a similar study, Kiliswa, Udoto, and Konyango (2016) asked the respondents to rate the
appropriateness of the curriculum to their career placement. Out of the 78 courses that were
offered during their four-year study, 72.54% were rated most useful, 18.91% were useful
while 5.82% were not useful and 1.09% not useful.

A study (Baking et. al, 2015) also reported the employability of the 630 graduates who were
randomly selected from three colleges in different programs for policy formulation and
curricular enhancement. The result revealed that these graduates are highly employable, and a
great majority have jobs aligned to their university training. They were highly productive and
have the readiness in meeting the job requirements.

4. Limitations and Implications

This study has its limitations such that the results are based on the self-assessment of the
graduates and no actual tests have been done to analyze the curriculum based on the
curricular evaluation models. Likewise, there was only a small number of graduates who
volunteered from different colleges which cannot be generalized to the entire population of
the university. Nonetheless, this research gives implications on academic and economic
policies. The university needs to anchor its curriculum evaluation measures on a competence
model anchored in the real context of the industries for further curriculum enhancement.
Findings of a study revealed that the universities need to give opportunities so that students
can engage themselves in meaningful work while simultaneously learning based on their
respective degrees (Kinash et al., 2014).

Economically, the employers should also establish an effective labor market information
centers linked to the career counseling of the universities (Adeyemo, Ogunleye, Oke, &
Adenle, 2010). This effort can allow for curriculum consultations and recruitment policies to
be disseminated to the universities to attract proficient and skilled graduates as employees. To
fulfil the graduates’ need for post-graduate studies, the university can offer courses aligned to
their degree. Future research should also focus on conducting a university-wide tracer study
that highlights the job-specific skills of the graduates per program and a specific area of
specialization. Employers’ performance ratings of their employees should also be considered
for investigation.

5. Conclusion

Matching the education system to the labor market means economic profitability and growth
so the institutions should mitigate the disturbance in the economy (Jovovié, Puraskovié¢, &
Radovi¢, 2017). As such, this study endeavored to determine the match of the educational
qualifications of the graduates and the relevance of the curricular offerings of MSU-GSC to
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meet the needs in the context of the work environment.

A\\ M ac rot h i n k International Research in Education

Data show that most of the graduates found their first job in less than six months after
graduating from college. Majority of graduates were employed in government and private
organizations. More than one-fourth of the graduates have teaching positions and are regular
employees while the other graduates are in the technical areas such as research, planning, and
training, while a few graduates are into supervisory and executive positions in the said
organizations. Majority of them also rated that their degree of specialization is highly
matched and that the curriculum is highly relevant for their current job.

However, it should be taken into account that there are few graduates who rated that their
degrees and curriculum do not fit the needed competencies in the workplace. Part of the chief
issues linked to graduate employability is related to mismatch between graduate competences
and employer needs (Abelha et al., 2020). A study emphasized that not all the categories
under employability skills that target the educational qualifications can be relevant to the
graduates for their performance in the place of employment (Abas & Imam, 2016). The
qualifications are higher for some jobs and the graduates’ early career credentials may not
match the demands of the position.

Moreover, MSU-GSC graduates are spread into different classifications of industries
following their field of specializations. Findings indicate the educational qualifications of the
graduates or their field of specializations are aligned to the requirements in the workplace
since they are also employed in their respective industries. Based on the graduates’ ratings,
they are highly employable and their university training is aligned to the job requirements.
The training of the university provided through their curriculum indicates transferability of
the theoretical knowledge and practical skills for the graduates to perform their jobs
according to the demands in the work environment. Hence, MSU-GSC graduates’ obtained a
relevant curriculum from the university. Their educational profile and learning outcomes
gained from the degree contribute to the demands in the industry.
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